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Example:
Generative Al Acceptable Use Policy

1. Responsible Use: We encourage responsible 4. Good Judgement: Generative Al use is not
use of Al in your work. appropriate for all circumstances. Use good

2. Verify Everything: Don't trust the accuracy of judgement and common sense about when to use it.

Al output. Check everything with reliable
sources. You are responsible for the accuracy
and completeness of your work. Beware of
overreliance.

5. Acknowledgement: Where Al generated content is
included in your work, acknowledge the use of Al as
appropriate or as required by your organisation.
3. Don’t include personal, sensitive or

proprietary or confidential (privileged)

information in your prompts to the Al (unless 6. Regular Review: This policy will be regularly
your organisation has white-listed the Al and reviewed and updated to reflect our organisation’s
clearly indicated that you can use it for such experiences using Al, developing practice and new
information). technology.
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Australia’s 10 Al Guardrails

1. Accountability
Process &
Governance

2. Risk Management
Process

4. Test, Evaluate and

3. Data Governance R S

6. Transparency to
5. Meaningful Human end-users on Al- 7. Challenge Process oo lbele, ol ¢

System Transparency

Oversight enabled decisions, for Those Impacted across Supply Chain

interactions, content

10. Conformity 10. Engage your
9. Records to Assessments stakeholders &

demonstrate :
compliance (Proposed Mandatory Evaluate their needs

Guardrails) (Voluntary Guardrails)

Proposals paper p35
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WHS Skills applicable to Al Safety
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ADDRESS CONTACT STIRLING
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Level 15, 175 Pitt St info@stirlingandrose.com

Sydney NSW 2000 1800 178 218
www.stirlingandrose.com

Clarity for the
UNKPONT.

STIRLING & ROSE is an Incorporated Legal Practice in Western Australia (ACN 654 599 041). The use of the title ‘Partner’ by a lawyer of Stirling & Rose is used to denote seniority and does not and is not intended to

signify that Stirling & Rose is contracting otherwise than as a corporation. For the avoidance of doubt, any such title does not and is not intended to signify that a partnership within the definition of the Partnership Act

exists at law.
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